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APPLICATION FOR PART-TIME EMPLOYMENT
Community Fitness & Aquatic Center

Check which job(s) you are interested in:

WSI INSTRUCTOR-Teach swimming lessons
LIFEGUARD

CUSTOMER SERVICE (FRONT DESK)

BUILDING SUPERVISOR

FACILITY ATTENDANT (FITNESS CENTER & GYM)
GROUP EXERCISE INSTRUCTOR

I-SRA YOUTH SPORTS OFFICIAL

I-SRA YOUTH SPORTS COACH

NAME PHONE

first middle last

HOME ADDRESS CITY z1pP

E-MAIL ADDRESS

ARE YOU OVER 18 YEARS OF AGE? YES NO DATE OF BIRTH

IF YOU ARE NOT OVER 18 YEARS OLD, CAN YOU PROVIDE PROOF OF YOUR ELIGIBILITY TO WORK?
YES NO

WHAT SPECIFIC QUALIFICATIONS DO YOU HAVE WHICH QUALIFY YOU FOR THIS JOB? (INCLUDE ANY
“MINIMUM” QUALIFICATIONS WHICH ARE APPLICABLE)

CERTIFICATION (Lifeguard, WSI, CPR, 1%t Aid, etc.) EXPIRATION DATE
EDUCATION
Years Diploma,
Name & Address of School Course of Study Completed Degree
Elementary School

High School, GED

Undergrad College

Graduate Professional

Other (Specify)




WHAT ARE YOUR EXTRA CURRICULAR ACTIVITIES AT SCHOOL OR IN THE COMMUNITY?

ARE YOU WORKING NOW? YES NO IF SO, WHERE?
MAY WE CONTACT YOUR CURRENT EMPLOYER? YES NO

EMPLOYMENT EXPERIENCE

Employer Dates Employed Work Performed
Address From

Telephone Number(s) To

Supervisor Houtly Rate/Salatry

Job Title Final Rate/Salary Reason for Leaving
Employer Dates Employed Work Performed
Address From

Telephone Number(s) To

Supervisor Hourly Rate/Salary

Job Title Final Rate/Salary Reason for Leaving
Employer Dates Employed Work Performed
Address From

Telephone Number(s) To

Supervisor Houtly Rate/Salaty

Job Title Final Rate/Salary Reason for Leaving

LIST ANY SCHOLARSHIPS, APPRENTICESHIPS, LICENSES, MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS, OR
OTHER INFORMATION YOU BELIEVE SHOULD BE CONSIDERED IN EVALUATING YOUR QUALIFICATIONS:

SPECIALIZED SKILLS (software, machinery, office equipment, etc...):




WHY DO YOU WANT THIS PARTICULAR JOB?

WHAT TYPE OF HOURS WOULD YOU PREFER (check all that apply)?
Morning
Daytime
Evening
Weekdays
Weekends

PLEASE LIST 3 REFERENCES:

a.

name phone
b.

name phone
C.

name phone

Wisconsin Statutes prohibits a person who has been convicted of a serious child sex offense from subsequently working or volunteering in
a position that requires him or her to work or interact primarily with children under 16 years of age. A violation of this provision is a Class
C Felony with a fine of up to $10,000 and/or imprisonment of up to 10 years.

THIS QUESTION TO BE ANSWERED BY APPLICANTS 18 AND OVER: Do you have a pending criminal charge against you

and/or have you ever been convicted of a ctime, either misdemeanor ot felony? Yes No If yes, please explain:

NOTE: A conviction record or pending arrest record does not constitute an automatic bar to employment and will be considered only if
there is a substantial relationship to the circumstances of the particular position or if the employer deems there is a bona fide occupational
qualification inherent in the position which requires this information prior to hiring.

I hereby certify that all statements made on or in connection with my application are true, complete and correct to the best of my
knowledge and belief. I understand and agree that any misstatements or omissions of material fact subject me to disqualification or, if
hired, dismissal.

I realize that during the processing of my application, my background as it relates to this job, may be investigated by the lola-Scandinavia
School District. I understand that any information concerning my past will be considered in evaluating me as an applicant to the Iola-
Scandinavia Community Fitness & Aquatic Center and that all information obtained during this investigation is confidential. The people
contacted will be advised that what they say will be held in confidence.

SIGNATURE DATE




